The number of employees whose remuneration in 2017/18 was at least £50,000 in brackets of £5,000

The table below shows the number of employees, including teaching staff, whose remuneration was in excess of £50,000. These figures include
redundancy/compensation payments in both years, as required by legislation. The
table includes the officers where LB Richmond’s proportion of costs is greater than £50,000. A number of officers with a salary greater than £50,000
employed by the SSA are excluded from the table above as Richmond's element of the costs is below £50,000.

Number of
Officers

2017718

Remuneration Band

£50,000 - £54,999
£55,000 - £59,999
£60,000 - £64,999
£65,000 - £69,999
£70,000 - £74,999
£75,000 - £79,999
£80,000 - £84,999
£85,000 - £89,999
£90,000 - £94,999
£95,000 - £99,999
£100,000 - £104,999
£105,000 - £109,999
£110,000 - £114,999
£115,000 - £119,999
£120,000 - £124,999
£125,000 - £129,999
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