Remuneration in 2016/17 for senior officers whose salary is at least £50,000 @

@ Excluded from these figures are teaching and other staff that worked in schools as well as agency workers (102)

@ Total Remuneration has been produced in line with the financial accounts to include basic slary, bonuses and redundancy payment but excluding pension contributions. The Remuneration figure represents proportion of the costs charged to either Wandsworth or Richmond Councils

Headcount of staff

. ﬂ:'e post Responsibilities as at 31/03/2017
Salary ceiling (i.e. max reponsible for as at
Dept Team Job title Category Grade Total Remuneration ? salary for the grade) Band Capital Budget Revenue Budget 31.03.17
Resources Directorate RES - Income Collection Business Support Officer Position to be De ND London Principal Officer 2 £142,302.5 £36,549.0 £140,000 - £144,999 0 not available
ADULT & COMMUNITY SERVICES DEPT ACS Community Serv Opps Assistant Director Comm Serv Opps Permanent MGTSNR-Assistant Director 2 £137,553.8 £0.0 £135,000 - £139,999 not available
Housing and Community Services Department HCS - Retained (No transfer to SSA) Property & Operations Manager Permanent London Principal Officer 7 £131,612.7 £54,783.0 £130,000 - £134,999 2 not available
To develop and manage the delivery of high quality and effective highway operations and street scene services that meet
Environment and Community Services Directorate ECS - Senior Management Deputy Director of Environment & Community Services Permanent ND Hay Band 3 £126,985.3 £131,300.0 £125,000 - £129,999 £140,000.0 £37,038,000.0 188 the needs of both Councils’ residents.
Housing and Community Services Department HCS - Retained (No transfer to SSA) Head of Inspection and Enforcement Permanent London Principal Officer 8 £124,384.0 £61,270.0 £120,000 - £124,999 0 not available
Managing the services that ensure provision of reliable IT and telecommunications to both councils, and ensuring the
development of the Councils’ internet and intranet sites maximise opportunities for effective digital interaction with
Resources Directorate RES - Senior Management Head of ICT Permanent ND Hay Band 3 £124,267.5 £131,300.0 £120,000 - £124,999 £941,000.0 £11,221,900.0 116 residents and other users.
Housing and Regeneration Directorate HRD - Senior Management Structure Assistant Director (Housing Management) Permanent ND Hay Band 3 £122,503.9 £131,300.0 £120,000 - £124,999 £0.0 £702,000.0 266 The post holder manages three main operational areas of housing management.
Resources Directorate RES - IT Transition Transition Manager Permanent ND MG1 £119,192.3 £55,412.0 £115,000-£119,999 0 not available
Resources Directorate RES - Revenues Programme Manager Fixed Term ND Hay Band 3 £119,101.1 £131,300.0 £115,000 - £119,999 122 not available
Providing effective business support to the Adult Social Services Department. Liaising with health services and other
Education and Social Services Department ESS - Departmental Management Team Assistant Director - Business Resources Permanent ND Hay Band A £114,810.1 £105,287.0 £110,000-£114,999 £24,306,000.0 £151,426,200.0 0 agencies to achieve effective service operation.
To lead and manage a full range of services providing universal information and advice, prevention, rehabilitation and
longer term support services to older people and vulnerable adults, the focus of all services being the delivery of cost
Adult Social Services Directorate ASD - Senior Management Assistant Director - Operations Permanent ND Hay Band 3 £113,424.1 £131,300.0 £110,000 - £114,999 £4,293,000.0 £148,766,600.0 310 effective support which promotes independence and choice for service users and carers.
ECCS DEPARTMENT Protection and Early Help Joint Assistant Director for Protection and Early Help Permanent MGTSNR-Assistant Director 2 £113,373.1 £0.0 £110,000 - £114,999 seconded to Achieving for Children (AfC), Deputy Chief Executive and Director of Children Services
Promote the highest quality education and excellent standards in all schools, colleges, units and resource bases, and
adult education providers across the borough. Ensure that there are sufficient high quality school places for all children
and ensure that the Council’s policy of diversity and choice is delivered for parents and families. Champion the needs of
Children Services Directorate CSD - Childrens Directorate Interim Assistant Director of Children's Services (Educ, Performance Fixed Term ND Hay Band 3 £111,836.7 £131,300.0 £110,000 - £114,999 £23,238,000.0 £240,033,300.0 159 all vulnerable children and groups to ensure that their outcomes match that of their peers.
Responsible to the Deputy Director of Children’s Services for the management of all areas of the Children and Families
Division including safeguarding the welfare and improve outcomes for children and young people that are assessed as
being in need, including children in need, looked after children, children with special educational needs and care leavers
and to lead and manage the social work (including Youth Support Teams), leaving care, Troubled Families, domiciliary,
residential and day care services, and special educational needs within the Children and Families Division and lead on
Children Services Directorate CSD - Childrens Directorate Assistant Director of Children's Services (Children and Families) Permanent ND Hay Band 3 £111,519.5 £131,300.0 £110,000 - £114,999 £130,000.0 £35,795,900.0 318 child sexual exploitation.
Resources Directorate RES - Income Collection Revenue Services Collection Officer Position to be De ND London Senior Officer 1 £111,201.8 £30,831.0 £110,000 - £114,999 0 not available
Housing and Community Services Department HCS - Retained (No transfer to SSA) Housing Options & Assessment Manager Permanent London Principal Officer 7 £108,205.0 £54,783.0 £105,000 - £109,999 0 not available
The Director of Public Health is the most senior advocate for public health across Richmond and Wandsworth. The post
holder is the statutory chief officer responsible for public health duties which include health improvement, health
protection and the delivery of public health services. In addition they will be responsible for community safety in the two
Chief Executive Directorate CED - Senior Management Director of Public Health Permanent ND Hay Band 3 £108,177.8 £131,300.0 £105,000 - £109,999 £706,000.0 £11,888,100.0 99 boroughs.
ECCS DEPARTMENT ECCS DEPARTMENT Director of Children's Social Care Permanent MGTSNR-Assistant Director 2 £106,716.0 £0.0 £105,000 - £109,999 Seconded to Achieving for Children (AfC)
Providing a comprehensive property service including the maximisation of economic advantage to both Councils from the
retention, development or sale of the Councils’ property assets, through strategic planning of major capital investment
Housing and Regeneration Directorate HRD - Senior Management Structure Assistant Director (Property Services) Permanent ND Hay Band 3 £105,244.0 £131,300.0 £105,000 - £109,999 £25,074,000.0 £18,892,000.0 68 projects to the provision of day-to-day service such as facilities management and repairs.
Exercising corporate financial management of the Councils’ service and capital expenditure including the HRA and
managing the Councils’ non-pension fund investments. Undertaking budget preparation for both Councils including
Council tax and rent setting and the co-ordination and presentation of annual financial accounts and financial
statements. Providing advice on and challenge of departmental proposals for expenditure and income including financial
options appraisal. Acting as the Deputy S151 officer in the absence of the Director of Resources and Deputy Chief
Resources Directorate RES - Senior Management Assistant Director of Resources (Financial Management) Permanent ND Hay Band 3 £104,288.6 £131,300.0 £100,000 - £104,999 £278,336,100.0 68 Executive.
Managing a range of financial services for both Councils, including the internal audit function; a fraud detection and
investigation service; the procurement function; pensions administration services; the Councils’ pension funds including
oversight of investment strategy; and the management and supervision of both Councils’ risk management and insurance
Resources Directorate RES - Senior Management Assistant Director of Resources (Financial Services) Permanent ND Hay Band 3 £104,006.6 £131,300.0 £100,000 - £104,999 £9,638,600.0 94 arrangements. In a number of cases these services are also shared with other Councils.
To meet statutory requirements regarding the provision of services to those who are homeless or threatened with
homelessness and to let social housing in accordance with approved policies and allocation schemes. To assist in meeting
Housing and Regeneration Directorate HRD - Senior Management Structure Assistant Director (Housing Services) Permanent ND Hay Band 3 £102,698.6 £131,300.0 £100,000 - £104,999 £4,306,000.0 £30,333,000.0 114 established strategic housing objectives.
Leading the delivery of all planning-related functions and advising both Councils’ Members and officers on planning
matters, including in relation to the Nine Elms Opportunity Area. Ensuring the development of both Councils’ Local Plans
and appropriate local planning policies that reflect respective Council’s priorities and control and enforcement processes.
Managing the delivery of services including development control, enforcement, building control, spatial and
Environment and Community Services Directorate ECS - Senior Management Assistant Director of Environment & Community Services (Planning Permanent ND Hay Band 3 £101,104.1 £131,300.0 £100,000 - £104,999 £19,630,000.0 £8,393,000.0 116 transportation policy, and projects for conservation and improvement of the environment.
Resources Directorate RES - Income Collection Revenue Services Collection Officer Position to be De ND London Senior Officer 1 £99,051.4 £30,831.0 £ 95,000 - £ 99,999 0 not available
Housing and Community Services Department HCS - Engineering Consultancy Principal Engineer and Deputy Head of Engineering and Highways Permanent London Principal Officer 7 £97,996.7 £54,783.0 £ 95,000 - £ 99,999 0 not available
o be responsible for providing the Chief Executive and Assistant Chief Executives with effective, efficient and
comprehensive office support across both civic offices. This includes inbox and diary management, and coordination of
briefings, presentations and other materials as directed, working closely with the Head of Policy, Performance and
Finance Department Fin - Retained (No transfer to SSA) Executive Officer Permanent London Principal Officer 2 £95,933.7 £36,549.0 £ 95,000 - £ 99,999 0 Analysis. “First point of contact”, promoting a positive image of the Councils.
Resources Directorate RES - Income Collection Revenue Services Performance Manager Position to be De ND London Principal Officer 2 £95,531.9 £36,549.0 £ 95,000 -£ 99,999 3 not available
Resources Directorate RES - Income Collection Revenue Services Collection Officer Position to be De ND London Scale 6 £94,682.8 £28,158.0 £ 90,000 - £ 94,999 0 not available
To lead and manage the commissioning and contract management of a broad range of services for vulnerable adults with
the focus being access to services that provide cost effective support promoting choice and independence for service
users, patients and carers. Leading the development of a Commissioning Team working across both boroughs, high
priority will be afforded to identifying the benefits of joint working including the opportunities to maximise shared
Education and Social Services Department ESS - Directorate Assistant Director - Commissioning Permanent ND Hay Band A £91,586.4 £105,287.0 £ 90,000 - £ 94,999 0 outcomes with Richmond’s and Wandsworth’s respective Clinical Commissioning Groups.
Leads on the development and management of effective environment and community services for both Councils, both
through direct delivery and contracts, spanning planning, highways, street scene, leisure and major environmental
contracts. Ensures high profile front-line services are shaped in close consultation with members and with resident needs,
ENVIRONMENT & SUSTAINABILITY DEPT ENVIRONMENT & SUSTAINABILITY DEPT Director of Environment Permanent MGTSNR-Strategic Director £91,434.1 £0.0 £ 90,000 - £ 94,999 659 ensuring a positive impact on the day to day environment of both boroughs.
To provide a comprehensive valuation and asset management service covering maximising economic advantage from the
retention, development or sale of the Councils’ property assets (including the acquisition of new assets) and the overall
Housing and Regeneration Directorate HRD - Property Services Management Head of Valuation and Asset Management Permanent ND MG3 £90,727.3 £76,707.0 £ 90,000 - £ 94,999 5 strategic asset management planning function.
To provide high quality finance support services and financial advice to the Director of Adult Social Services and Director
of Children’s Services, contributing to effective financial management within the SSA. To provide high quality finance
support services and financial advice to the Assistant Chief Executive (Customers and Partnerships) in relation to the
Adult Social Services Directorate ASD - Business Resources Senior Management Head of Finance (Adult Social Services) Permanent ND MG3 £90,014.3 £76,707.0 £ 90,000 - £ 94,999 15 commissioning of Achieving for Children (AfC).
Finance Department Fin - Retained (No transfer to SSA) Pensions Fund Controller Permanent London Principal Officer 6 £89,766.4 £47,757.0 £ 85,000 - £ 89,999 0 not available
To develop and delivery housing strategy objectives, policies and plans that assist in meeting a range of resident housing
Housing and Regeneration Directorate HRD - Senior Management Structure Assistant Director (Strategy & Development) Permanent ND Hay Band 3 £88,098.6 £131,300.0 £ 85,000 - £ 89,999 £5,114,000.0 £940,000.0 24 demands across both boroughs. To deliver estate and area regeneration.
Children Services Directorate CSD - Education Performance and Planning Man Head of School Standards and Improvement Permanent ND MG3 £87,518.4 £76,707.0 £ 85,000 - £ 89,999 56 not available
To lead the Business Consultancy Service within the SSA IT Service and bring a critical strategic and business focus to IT
activities, ensuring that all IT investments are suitably business-justified, fit-for-purpose and in keeping with the Council’s
strategic objectives. To play a lead role in the SSA’s IT-enabled Business Transformation activities through professional
Resources Directorate RES - IT Management Consultancy Manager Permanent ND MG3 £87,241.4 £76,707.0 £ 85,000-£ 89,999 12 programme and project delivery.
ADULT & COMMUNITY SERVICES DEPT ACS Comm Corp Pol&Stratgy Director, South London Partnership Permanent MGTSNR-Assistant Director 1 £86,548.0 £0.0 £ 85,000 -f 89,999 not available
To provide strategic advice and support on policy, planning and governance to members, the Chief Executive and
Directors, on major issues relating to community leadership, the future development and delivery of services and quality
of life in both boroughs. To manage the corporate communications function and to advise Members and Directors on all
Chief Executive Directorate CED - Senior Management Assistant Chief Executive (Policy and Performance) Permanent ND Hay Band 3 £85,698.3 £131,300.0 £ 85,000 - £ 89,999 £10,514,900.0 55 issues relating to the management of the Councils reputation and image.
ECCS DEPARTMENT ECCS DEPARTMENT Chief Executive and Joint DCS Permanent MGTSNR-AFC Chief Executive and Joint Dil £85,662.2 £0.0 £ 85,000 - £ 89,999 not available
Finance Department Fin - Design Services Maintenance Business Manager Maintenance Permanent London Principal Officer 7 £85,593.5 £54,783.0 £ 85,000 -f 89,999 0 not available
Strategic leadership on developing partnership arrangements with key stakeholders, especially the Clinical
Commissioning Groups, to progress the effective integration of health and social care delivery, including the advancement
of personalisation and personal health budgets. Strategic leadership on developing and implementing effective quality
Adult Social Services Directorate ASD - Commisioning Senior Management Head of Commissioning - Strategic Planning & Quality Assurance  Permanent ND MG3 £85,452.1 £76,707.0 £ 85,000 -£ 89,999 9 assurance and contract monitoring arrangements.
Resources Directorate RES - FS Senior Management Head of Pensions Shared Service Permanent ND MG3 £83,024.5 £76,707.0 £ 80,000 - £ 84,999 34 not available
ENVIRONMENT & SUSTAINABILITY DEPT Sports & Fitness Head of Sports and Fitness Permanent LBRNJC-PO9 £82,478.0 £55,938.0 £ 80,000 - £ 84,999 not available
Children Services Directorate CSD - Lifelong Learning Head of Lifelong Learning Permanent ND MG3 £82,427.0 £76,707.0 £ 80,000 -f 84,999 14 not available
Resources Directorate RES - IT Transition Transition Manager Permanent ND MG3 £82,345.7 £76,707.0 £ 80,000 - £ 84,999 2 not available
Housing and Regeneration Directorate HRD - Administration Business Transformation and Support Services Manager Permanent ND MG3 £81,897.0 £76,707.0 £ 80,000 - £ 84,999 32 not available
Housing and Community Services Department HCS - Engineering Consultancy Head of Engineering and Highways Permanent London Principal Officer 8 Perform Range £81,505.4 £61,270.0 £ 80,000-£ 84,999 0 not available
Education and Social Services Department ESS - Access Access and Information Manager Permanent London Principal Officer 5 £81,328.8 £44,988.0 £ 80,000 - £ 84,999 0 not available
Children Services Directorate CSD - Education Performance and Planning Man Head of Contracts, HR and Schools Support Permanent ND MG3 £81,308.0 £76,707.0 £ 80,000 - £ 84,999 19 not available
Children Services Directorate CSD - SEN/Disabilities/ School and Community F Head of Special Needs & Children with Disabilities Permanent ND MG3 £81,308.0 £76,707.0 £ 80,000 -£f 84,999 92 not available
Children Services Directorate CSD - Education Performance and Planning Man Head of Education Inclusion Permanent ND MG3 £81,273.0 £76,707.0 £ 80,000 - £ 84,999 45 not available
Children Services Directorate CSD - Lifelong Learning Work Related Learning Manager Position to be De ND London Principal Officer 5 £81,149.0 £44,988.0 £ 80,000 - £ 84,999 1 not available
Children Services Directorate CSD - Early Years Service Early Years and Intervention Support Manager Permanent ND MG3 £80,698.1 £76,707.0 £ 80,000 - £ 84,999 81 not available
Administration Department Adm - PH Knowledge Management Head of Knowledge Management Permanent NHS - Band 8 (Range C) £80,145.7 £68,484.0 £ 80,000 -£ 84,999 0 not available
Children Services Directorate CSD - Ethnic Minority Achievement Service / P& EMA Consultant (Cross Phase) Permanent ND London Principal Officer 6 £80,004.5 £47,757.0 £ 80,000 -£f 84,999 1 not available
Administration Department Adm - PH Health Care Clinical Effectiveness Lead (Clinician) Permanent London Principal Officer 6 £79,946.5 £47,757.0 £ 75,000 -£ 79,999 0 not available
To lead on all people management and HR transactional issues for designated departments and business areas. To
Resources Directorate RES - Senior Management (HR) Senior HR Business Partner/Deputy Head of HR Permanent ND MG3 £79,557.9 £76,707.0 £ 75,000 -£ 79,999 56 deputise for Head of HR.
To ensure the effective planning and delivery of the highest quality Early Help and Preventative Services within the
Context of Wandsworth’s emerging Preventative Strategy. The role will require the maintenance of effective multi
agency partnerships, and the targeting of resources and services to achieve successful prevention and early
intervention, enabling communities and partners to develop the skills and competencies to work in effective and cohesive
Children Services Directorate CSD - Childrens Directorate Assistant Director of Early Help Permanent ND Hay Band 3 £78,905.6 £131,300.0 £ 75,000 -£ 79,999 180 partnership with the Council.
Children Services Directorate CSD - Children's Specialist Services Management Head of Service Family & Community Service Permanent ND MG3 £78,471.2 £76,707.0 £ 75,000 -£ 79,999 111 not available
Resources Directorate RES - Quality and Systems Performance Manager (Quality & Compliance) Permanent ND London Principal Officer 3 £78,328.3 £39,459.0 £ 75,000 -£ 79,999 5 not available
Children Services Directorate CSD - Youth Work Cross-borough Head of Youth Work Service Permanent ND London Principal Officer 7 £77,920.3 £54,783.0 £ 75,000 - £ 79,999 69 not available
The role entails the day to day management of a group of inspectors in the inspection and routine enforcement duties of
the street scene and associated public/open open space. The inspection and enforcement duties includes not only the
routine highway inspections required to keep the network safe but also ones carried out under the New Roads & Street
ENVIRONMENT & SUSTAINABILITY DEPT Inspection Street Environment Manager Inspection Permanent LBRNJC-PO6 £76,652.6 £45,213.0 £ 75,000-£ 79,999 Works Act/enforcement legislation.
The role of the Principal Finance Manager (PFM) is to provide the best possible guidance to the Departmental
Management Team and Budget Holders on financial matters including budgets, value for money, technical issues and
management reporting. The individual will also be working closely with corporate finance, internal and external audit as
ENVIRONMENT & SUSTAINABILITY DEPT Finance Team Principal Finance Officer Permanent LBRNJC-PO7 £76,058.1 £48,009.0 £ 75,000-£ 79,999 well as their line manager to provide member information.
Housing and Community Services Department HCS - Retained (No transfer to SSA) Contract Manager (Parking) Permanent London Principal Officer 4 £75,399.2 £42,228.0 £ 75,000 - £ 79,999 0 not available
To lead and manage the commissioning and contract management of a broad range of services for vulnerable adults. To
ADULT & COMMUNITY SERVICES DEPT ACS Comm Care Serv Assistant Director, Commissioning Care Services Permanent MGTSNR-Assistant Director 2 £75,180.2 £0.0 £ 75,000 -£ 79,999 57 lead the development of a Commissioning Team working across both boroughs.
Resources Directorate RES - Income Collection Revenue Services Performance Manager Position to be De ND London Principal Officer 2 £74,845.3 £36,549.0 £ 70,000-£ 74,999 5 not available
FINANCE & CORPORATE SERVICES I.T. Head of ICT Permanent LBRNJC-RMG3 £74,350.4 £67,584.0 £ 70,000-£ 74,999 not available
To lead on boroughs’ partnership arrangements at the local, regional and national level.
ADULT & COMMUNITY SERVICES DEPT ACS Comm Corp Pol&Stratgy Assistant Director Comm Pol & Stra Permanent MGTSNR-Assistant Director 2 £74,198.0 £0.0 £ 70,000-£ 74,999 149
Performs statutory responsibilities on behalf of the Director of Resources. Responsible for the strategic financial overview
of the relevant department. Actively participates in the decision making process through constructive financial advice to
Resources Directorate RES - Financial Control Financial Controller Permanent ND MG3 £74,052.6 £76,707.0 £ 70,000 - £ 74,999 5 Members, Directors and service managers.
Children Services Directorate CSD - Safeguarding Standards - Children Head of Safeguarding Standards Service (Children) Permanent ND MG3 £73,333.0 £76,707.0 £ 70,000 -£ 74,999 20 not available
Chief Executive Directorate CED - Customer Services Wandsworth Policy Coordinator - Customer Services (Fixed Term) Fixed Term ND London Principal Officer 6 £73,223.6 £47,757.0 £ 70,000 -£ 74,999 0 not available
Responsible for developing a broad range of corporate and business support services, which may include taking on direct
management of additional support services as required. Manages services that ensure the provision of reliable ICT to both
FINANCE & CORPORATE SERVICES FINANCE & CORPORATE SERVICES Assistant Director of Finance & Corporate Services Permanent MGTSNR-Assistant Director 2 £73,118.5 £0.0 £ 70,000 -£ 74,999 193 Councils. Oversees the provision of shared HR services for both Councils and other shared service partners.
Responsible for the Councils’ financial policies and procedure rules, the publication of the statement of accounts and the
FINANCE & CORPORATE SERVICES Accountancy Chief Accountant Permanent LBRNJC-RMG3 £72,584.0 £67,584.0 £ 70,000 -£ 74,999 37 setting of council tax for both Councils
Finance Department RES - Contact Centre Assistant Contact Centre Manager Permanent London Principal Officer 1 £72,494.8 £34,725.0 £ 70,000 -£ 74,999 0 not available
Performs statutory responsibilities on behalf of the Director of Resources. Responsible for the strategic financial overview
of the relevant department. Actively participates in the decision making process through constructive financial advice to
Resources Directorate RES - Financial Control Financial Controller Permanent ND MG3 £72,221.1 £76,707.0 £ 70,000 - £ 74,999 4 Members, Directors and service managers.
Responsible to the Assistant Director (Highway Operations and Street Scene) to deliver the Direct Services’ requirements
of clients in accordance with varied contractual specifications and requirements, by deploying and managing the financial
and physical resources available to the Building Maintenance, Stores and Transport Workshop Services. To also ensure
maximised income generation and cost effectiveness, and developing the provision of service excellence to both internal
Environment and Community Services Directorate ECS - Highways and Operations Management  Head of Direct Services Permanent Operational Serv Managers Rate £71,587.4 £77,148.0 £ 70,000-£ 74,999 67 and external clients.
Resources Directorate RES - Appeals Appeals Presentation Officer Permanent ND London Principal Officer 2 £71,349.4 £36,549.0 £ 70,000 -£ 74,999 0 not available
Resources Directorate RES - Payroll Head of Payroll Position to be De ND London Principal Officer 6 £71,242.7 £47,757.0 £ 70,000-£ 74,999 12 not available
Finance Department Fin - Retained (No transfer to SSA) Financial Systems Manager Position to be De London Principal Officer 7 £71,064.4 £54,783.0 £ 70,000 - £ 74,999 2 not available
Supports the Head of Shared Audit Partnership to deliver an independent and effective internal audit partnership which
meets statutory requirements and supports partner authorities to maintain a sound system of risk management, fraud
Resources Directorate RES - Fraud and Risk Deputy Head (Fraud and Risk) Permanent ND MG3 £71,018.2 £76,707.0 £ 70,000 - £ 74,999 14 investigation and fraud prevention.
To oversee a service responsible for the administration of claims for Housing Benefit and Council Tax Reduction, ensuring
new claims and changes for these benefits are dealt with in a timely manner and that benefit is accurately and correctly
Resources Directorate RES - Revenues Management Head of Benefits Permanent ND MG3 £70,968.3 £76,707.0 £ 70,000 - £ 74,999 53 paid, providing an inclusive and accessible service to all residents.
ADULT & COMMUNITY SERVICES DEPT ACS Comm Corp Pol&Stratgy Equality & Diversity Manager Permanent LBRNJC-PO5 £70,652.4 £43,380.0 £ 70,000 -£ 74,999 not available
Responsible for the provision of an efficient, effective comprehensive housing management service to the council’s
33,000 tenants and leaseholders within a defined geographical area of the borough. Will ensure that the team functions
Housing and Regeneration Directorate HRD - Western Area Team Area Housing Manager Permanent ND MG3 £70,552.3 £76,707.0 £ 70,000-£ 74,999 20 coherently and that staff comply with any regulations, policies or statutory requirements that are applicable.
Responsible for the provision of an efficient, effective comprehensive housing management service to the council’s
33,000 tenants and leaseholders within a defined geographical area of the borough. Will ensure that the team functions
Housing and Regeneration Directorate HRD - Eastern Area Team Area Housing Manager Permanent ND MG3 £70,552.3 £76,707.0 £ 70,000 - £ 74,999 21 coherently and that staff comply with any regulations, policies or statutory requirements that are applicable.
Responsible for the provision of an efficient, effective comprehensive housing management service to the council’s
33,000 tenants and leaseholders within a defined geographical area of the borough. Will ensure that the team functions
Housing and Regeneration Directorate HRD - Central Area Team Area Housing Manager Permanent ND MG3 £70,527.3 £76,707.0 £ 70,000 -£ 74,999 19 coherently and that staff comply with any regulations, policies or statutory requirements that are applicable.
Providing effective business support to the Adult Social Services Department. Liaising with health services and other
ADULT & COMMUNITY SERVICES DEPT ACS Finance Assistant Director - Finance & Resource Permanent MGTSNR-Assistant Director 2 £70,513.2 £0.0 £ 70,000 -£ 74,999 125 agencies to achieve effective service operation.
Responsible for the provision of an efficient, effective comprehensive housing management service to the council’s
33,000 tenants and leaseholders within a defined geographical area of the borough. Will ensure that the team functions
Housing and Regeneration Directorate HRD - Southern Area Team Area Housing Manager Permanent ND MG3 £70,401.6 £76,707.0 £ 70,000 - £ 74,999 18 coherently and that staff comply with any regulations, policies or statutory requirements that are applicable.
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CSD - FRP/TF/Leaving Care/Child Sexual Exploita Deputy FRP Manager

ASD - Commisioning Senior Management

Head of Commissioning - Prevention & Wellbeing

CSD - Education Performance and Planning Man Head of Schools ICT

Learning Disability and Mental Health

CSD - Curr Professional & Devel (Support)

CSD - Lifelong Learning

RES - Senior Management (HR)

Head Of Learning Disability & Mental Health

Fixed Term

Permanent
Permanent
Permanent
Permanent

Permanent
Permanent
Permanent
Permanent

Permanent

Permanent
Permanent

Permanent

Fixed Term

Permanent

Permanent

Permanent

Permanent
Permanent
Permanent

Permanent

LBRNJC-PO6

LBRNJC-RMG2

CASHPY-Fixed Monthly Salary
London Principal Officer 6
London Principal Officer 2

ND MG2

London Principal Officer 4
LBRNJC-PO7

London Principal Officer 4

ND MG3

ND MG3
ND MG2

ND MG3

LBRNJC-RMG1

MGTSNR-Assistant Director 2

MGTSNR-Assistant Director 2

LBRNJC-RMG2

ND MG2
London Principal Officer 5
ND London Principal Officer 1

ND MG2

Position to be De ND London Principal Officer 2

Permanent

Permanent

Permanent

Permanent
Permanent
Permanent

Permanent
Permanent

Permanent

Head of Schools Music Service/Development Officer - Music (PT/28 Permanent

Deputy Head of Lifelong Learning

Head of Change

ECS - Planning and Transport Senior Managemet Head of Development Management (Wandsworth)

Private Sector Housing

RES - Insurance

CSD - Governor Services

HCS - Retained (No transfer to SSA)
HCS - Contract Management

RES - IT Application

CHIEF EXECUTIVE'S OFFICE

ECS - Local Land Charges Wandsworth

Development Control
Democratic Services Dept

Application Support
HRD - Estate Services Management

HRD - Regeneration (S&D)
ESS - Service Standards and Information

CED - Public Health Directorate

ECS - Building Control - East Area
CSD - Youth Work Cross-borough
CSD - Youth Work Cross-borough
RES - Senior Management (HR)

Private Sector Team Manager

Audit Manager (Insurance)

Permanent

ND MG3

ND MG3
ND MG2

AGENDA-Band 9
ND London Principal Officer 5
ND MG1

ND MG2
ND MG2

LBRNJC-RMG2
ND MG1
ND London Principal Officer 7

Position to be De ND MG2

Permanent
Permanent

Permanent

Head of Governor Services and Schools Professional Development N Permanent

Development Support Officer

Contract Manager (Library and Heritage Service)
ITrent Support Manager

Chief Executive

Local Land Charges Manager

Development Control Manager
Head Democratic Services

Application Support Manager
Estate Services Manager

Regeneration Project Manager
Senior Service Standards Officer

Permanent
Permanent
Permanent
Permanent

Permanent

Permanent
Permanent

Permanent
Permanent

Permanent
Permanent

Head of Environmental Services and Strategic Business Managemen Permanent

Building Control Manager - West
Locality Youth Service Manager (PT/4)
Locality Youth Service Manager (PT/15)
Reward and Development Manager

Early Intervention, Prevention & Rehabilitation Head of Early Intervention, Prevention & Rehabilitation

CED - XRetained Pending Reorganisation

ICT Security Management

Joint Commissioning Collabrative
CSD - Out of Hours Team

RES - Financial Control

RES - Quality and Systems

RES - Customer Services Management
RES - Pensions Shared Service

HRD - Regeneration Projects

RES - IT Infrastructure

HRD - Technical Team
Revenues Management
Fin - Scanning and Indexing

Assistant Head of Executive & Committee Services

Information Security Manager

Head of Commissioning Adults
Team Manager (Out of Hours)

Financial Controller

Quality Officer

Deputy Head of Customer and Parking Services
Pensions Manager - Benefits

Principal Regeneration Project Officer (Fixed Term)
Infrastructure Team Leader

Senior Technical Manager
Revenues Manager
Post Scanning and Departmental Support Manager

CSD - Education Performance and Planning Man Head of Pupil Services

HRD - Valuation and Asset Management

CED - Economic Development Management

FCS Audit
Electoral Services Team
RES - Revenues Management

HRD - Major Works Programming
HRD - Leasehold and Procurement

CED - Communications
CSD - Social Work Management Team

RES - IT Management

Principal Valuer

Head of Employment and Skills

Audit Manager
Electoral Services Manager (PO9)
Head of Rent Collection and Accounting

Head of Programming
Leasehold and Procurement Manager

Head of Communications Wandsworth
Service Manager - Family Centres

Applications Manager

HRD - Management (Supported Housing Service: Head of Supported Housing Services

RES - Revenues Management

CED - XRetained Pending Reorganisation

Registration Services

Procurement

Technical Support Manager

Assistant Head of Executive & Committee Services

Superintendent Registrar (PO5)

Corp Svcs Proc Support Officer

Permanent
Permanent
Permanent

ND MG2
LBRNJC-PO7

ND MG2

ND MG1

London Principal Officer 1
London Principal Officer 4
ND London Principal Officer 6
MGTCHX-Chief Executive

ND London Principal Officer 3

LBRNJC-RMG2
LBRNJC-RMG2

LBRNJC-PO7
ND MG2

ND MG2
London Principal Officer 4

ND MG3

ND MG1
ND London Principal Officer 5
ND London Principal Officer 5

Position to be De ND MG1

Permanent

Permanent

Permanent

Permanent
Permanent

Permanent
Permanent
Permanent
Permanent

LBRNJC-RMG2

London Principal Officer 7

LBRNJC-PO7

LBRNJC-RMG1
ND London Principal Officer 6

ND MG2

ND London Senior Officer 1

London Principal Officer 8 Perform Range
ND London Principal Officer 6

Position to be De ND London Principal Officer 4

Permanent

Permanent
Permanent
Permanent
Permanent

Permanent

Permanent

Permanent
Permanent
Permanent

Permanent
Permanent

Permanent
Permanent

Permanent

Permanent

Permanent

Permanent

Permanent

Permanent

ND MG1

ND MG2

LBRNJC-PO6

London Principal Officer 4
ND MG2

ND MG1

ND MG1

LBRNJC-POS8
LBRNJC-PO9
ND MG1

ND MG1
ND MG1

ND MG2
ND MG1

ND MG2

ND MG1

ND MG2

London Principal Officer 7

LBRNJC-POS5

LBRNJC-PO2

£70,398.2

£70,084.0
£70,000.0
£69,708.9
£69,598.8

£69,560.0
£69,177.1
£68,999.0
£68,867.3

£68,175.0

£67,966.5
£67,859.0

£67,548.6

£67,479.0

£67,413.1

£67,413.1

£66,563.9

£66,423.8
£66,229.4
£66,055.1

£65,739.3
£65,624.9

£65,461.4

£65,421.0
£65,363.7

£65,106.8
£65,017.0
£64,769.3

£64,303.0
£64,289.0

£63,776.8
£63,672.3
£63,657.1

£63,557.0

£63,279.0
£63,093.8

£62,979.9
£62,965.7
£62,927.1
£62,854.3
£62,371.5
£62,291.6

£62,268.2

£62,205.0
£62,205.0

£62,054.6
£61,963.0

£61,651.0
£61,531.9

£61,379.6

£61,159.4
£61,053.0
£61,053.0
£60,726.7
£60,674.0

£60,588.8

£59,627.6

£59,603.0
£59,581.9

£59,499.7
£59,360.4
£59,356.1
£59,261.8
£59,025.8
£58,974.5

£58,929.0
£58,866.6
£58,804.8
£58,698.0

£58,605.0

£58,504.0

£58,388.0
£58,276.2
£58,237.0

£58,229.0
£58,229.0

£58,197.0
£58,173.0

£58,120.8

£58,113.0

£58,087.0

£58,058.7

£58,010.1

£57,981.0

£45,213.0

£62,205.0
£0.0

£47,757.0

£36,549.0

£66,059.0
£42,228.0
£48,009.0
£42,228.0

£76,707.0

£76,707.0
£66,059.0

£76,707.0

£57,936.0

£0.0

£0.0

£62,205.0

£66,059.0
£44,988.0
£34,725.0

£66,059.0
£36,549.0

£76,707.0

£76,707.0
£66,059.0

£0.0
£44,988.0
£55,412.0

£66,059.0
£66,059.0

£62,205.0
£55,412.0
£54,783.0

£66,059.0

£66,059.0
£48,009.0

£66,059.0
£55,412.0
£34,725.0
£42,228.0
£47,757.0
£0.0

£39,459.0

£62,205.0
£62,205.0

£48,009.0
£66,059.0

£66,059.0
£42,228.0

£76,707.0

£55,412.0
£44,988.0
£44,988.0
£55,412.0
£62,205.0

£54,783.0

£48,009.0

£57,936.0
£47,757.0

£66,059.0
£30,831.0
£61,270.0
£47,757.0
£42,228.0
£55,412.0

£66,059.0
£45,213.0
£42,228.0
£66,059.0

£55,412.0

£55,412.0

£50,955.0
£55,938.0
£55,412.0

£55,412.0
£55,412.0

£66,059.0
£55,412.0

£66,059.0

£55,412.0

£66,059.0

£54,783.0

£43,380.0

£36,012.0

m M m M

m m M mH
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70,000 - £

70,000 - £
65,000 - £
65,000 - £
65,000 - £

65,000 - £
65,000 - £
65,000 - £
65,000 - £

65,000 - £

65,000 - £
65,000 - £

65,000 - £

65,000 - £

65,000 - £

65,000 - £

65,000 - £

65,000 - £
65,000 - £
65,000 - £

65,000 - £
65,000 - £

65,000 - £

65,000 - £
65,000 - £

65,000 - £
65,000 - £
60,000 - £

60,000 - £
60,000 - £

60,000 - £
60,000 - £
60,000 - £

60,000 - £

60,000 - £
60,000 - £

60,000 - £
60,000 - £
60,000 - £
60,000 - £
60,000 - £
60,000 - £

60,000 - £

60,000 - £
60,000 - £

60,000 - £
60,000 - £

60,000 - £
60,000 - £

60,000 - £

60,000 - £
60,000 - £
60,000 - £
60,000 - £
60,000 - £

60,000 - £

55,000 - £

55,000 - £
55,000 - £

55,000 - £
55,000 - £
55,000 - £
55,000 - £
55,000 - £
55,000 - £

55,000 - £
55,000 - £
55,000 - £
55,000 - £

55,000 - £

55,000 - £

55,000 - £
55,000 - £
55,000 - £

55,000 - £
55,000 - £

55,000 - £
55,000 - £

55,000 - £

55,000 - £

55,000 - £

55,000 - £

55,000 - £

55,000 - £

74,999

74,999
69,999
69,999
69,999

69,999
69,999
69,999
69,999

69,999

69,999
69,999

69,999

69,999

69,999

69,999

69,999

69,999
69,999
69,999

69,999
69,999

69,999

69,999
69,999

69,999
69,999
64,999

64,999
64,999

64,999
64,999
64,999

64,999

64,999
64,999

64,999
64,999
64,999
64,999
64,999
64,999

64,999

64,999
64,999

64,999
64,999

64,999
64,999

64,999

64,999
64,999
64,999
64,999
64,999

64,999

59,999

59,999
59,999

59,999
59,999
59,999
59,999
59,999
59,999

59,999
59,999
59,999
59,999

59,999

59,999

59,999
59,999
59,999

59,999
59,999

59,999
59,999

59,999

59,999

59,999

59,999

59,999

59,999

40
27

21

44

36

266

107

24

o

31

22
31

15

26

10
11

64

32

33

12
19

o

20

77

61

31
22
12

o

19

15

12

11
34

31

52

27

not available

Leads and delivers an independent and effective internal audit partnership which meets statutory requirements and
supports partner authorities to maintain a sound system of corporate governance and internal control within their
organisations. Evaluate the adequacy of governance, risk management, controls and use of resources through its planned
and unplanned audit work, and recommending improvements where necessary.

not available

not available

not available

Responsible for the SSA’s computing infrastructure including servers, storage, virtualisation, backup, system monitoring,
the voice, data and mobile networks, security, standards and SSA wide responsibility for ISO27001.

not available

not available

not available

Responsible to the Assistant Director (Property Services) for delivering services associated with construction and
maintenance covering architecture, building and quantity surveying, electrical and mechanical engineering, energy
management, repairs and maintenance service, cyclical maintenance and statutory compliance.

This is one of four key senior leadership roles that shares collective responsibility for the provision of all community care
services to both Boroughs, ensuring all statutory responsibilities are met, that the service works within prevailing legal
and policy frameworks and professional standards and service delivery are exceptional. This role will provide direct
leadership for a combined sub-division overseeing community based specialist teams for learning disability and mental
health and for the discharging of Mental Health Act responsibilities. Some services will be combined and some in borough
specific teams. In doing so, links to services in the Prevention, Early Intervention and Quality Standards division are
critical for a seamless provision of service and care.

not available

Responsible to the Assistant Director of Environment and Community Services (Planning and Transport) for the delivery
of high quality, good value, robust and transparent decision making within tight time frames on a range of areas
including planning policy, conservation and urban design matters, transportation policy and major schemes and a
number of related service areas.

The Programme Manager leads the Property Programme Management Office which is responsible for the delivery of
capital investment projects affecting council assets, including corporate and educational establishments.

To ensure effective contract management services for a variety of the Environment and Community Directorates’ third
party delivered services, and to ensure the delivery of high quality Registrars services and Richmond leisure, arts and
culture, sports, parks and cemeteries functions that are not within the Mutual.

Managing both Councils’ revenue collection function including outsourced services, Wandsworth Council’s payroll
function, services to schools and other approved third parties and ensuring that all Council staff raise and collect income
in line with Council policies and financial regulations.

Supports the Head of Shared Audit Partnership to deliver an independent and effective internal audit partnership which
meets statutory requirements and supports partner authorities to maintain a sound system of corporate governance and
internal control within their organisations. Evaluate the adequacy of governance, risk management, controls and use of
resources through its planned and unplanned audit work, and recommending improvements where necessary.

To provide and manage valuation and estates reviews with specific responsibility for exercising Compulsory Purchase and
Appropriation powers, complex disposals, development and estate regeneration schemes and assist and deputise for the
Head of Valuation and Asset Management Services in the provision of strategic property advice to the Council.

not available

not available

To provide and manage valuation and estates reviews with specific responsibility for exercising Compulsory Purchase and
Appropriation powers, complex disposals, development and estate regeneration schemes and assist and deputise for the
Head of Valuation and Asset Management Services in the provision of strategic property advice to the Council.

not available

To identify the opportunities, challenges and barriers potentially impacting on the success of the local and sub regional
economy so that services and initiatives can respond and be developed to ensure that there is a robust enterprise base
creating wealth and employment opportunity for local people.

Responsible to the Assistant Director for Contracts and Leisure, for delivering services associated with Waste and Street
Cleansing, and for depot operations, and to lead, manage and develop those services at an operational and strategic
level.

not available

To provide public health leadership across a range of activities and services for adults and older people and people with
long term conditions, managing a team of Public Health Leads in conducting needs assessments, action planning,
commissioning and evaluation to tackle relevant public health issues. To be the main public health link with Richmond
Clinical Commissioning Group and oversee the core offer.

not available

not available

Strategic leadership on commissioning of sexual health and substance misuse services with accountability, through the
department, to the Director of Public Health. Strategic leadership on commissioning of preventative and wellbeing adult
social care services (including falls programme) with particular focus upon working with the Voluntary and Community
Sector.

not available

This is one of four key senior leadership roles that shares collective responsibility for the provision of all community care
services to both Boroughs, ensuring all statutory responsibilities are met, that the service works within prevailing legal
and policy frameworks and professional standards and service delivery are exceptional. This role will provide direct
leadership for a combined sub-division overseeing community based teams across both boroughs for older people,
people with sensory and physical needs. It will host an adult services wide brokerage function. In doing so, links to
services in the Prevention, Early Intervention and Quality Standards division are critical for a seamless provision of service
and care.

not available

not available

To provide professional, effective and visible leadership to the HR Business Partner, HR Consultancy, Health and Wellbeing
and Strategic Resourcing Teams. To deputise for Head of HR.

This is the most public facing and politically sensitive service within planning, dealing with the vast majority of planning
applications, correspondence, planning enforcements, appeals and complaints. The role of the Head of Development
Management is to deliver a responsive, fair, consistent and transparent service delivering high quality decisions at good
value and within timeframe.

Also to support and encourage development to meet the growing population of London whilst ensuring that the quality
and character(s) of our localities are protected and enhanced.

not available

The Audit Manager will be jointly responsible with the Deputy Head of the audit partnership, for the organisation and
management of work loads for all the in house and contract staff operating across the five authorities in the delivery of
the internal audit service. Leads the Insurance Team and Insurance Contract

not available

not available

not available

not available

not available

Responsible to the Principal System Business Support Officer for the management, supervision, administration and
control of the Local Land Charges Service (LLC) relating to the Council’s statutory obligations under the Local Land
Charges Act 1975 and the Rules 1977, and the Commons Registration Act 1965, ensuring maximum accuracy and
effectiveness in the delivery of these services to enquiring solicitors, personal search agencies, private individuals,
privatised utilities and Council Departments.

This is the most public facing and politically sensitive service within planning, dealing with the vast majority of planning
applications, correspondence, planning enforcements, appeals and complaints. The role of the Head of Development
Management is to deliver a responsive, fair, consistent and transparent service delivering high quality decisions at good
value and within timeframe. Also to support and encourage development to meet the growing population of London
whilst ensuring that the quality and character(s) of our localities are protected and enhanced.

not available

Contributing to the formulation of ICT strategy and to overall departmental management and communications. Ensuring
the availability and integrity of the information on which the council depends for its day-to-day operation.
not available

Acts as a Project Manager in the development and delivery of regeneration plans for specific and agreed estates, sites and
areas in Wandsworth Borough. The post currently has lead responsibility for project managing and delivery plans that will
lead to the regeneration of the Winstanley and York Road estates.

not available

The post holder provides senior management support and leads on financial strategy and monitoring, business planning
and corporate reporting across the whole of the Public Health Division. As the Head of Service for Environmental Services,
manages the service delivery and provides advice to the Director of Public Health and Members on all aspects of the work
covered within Environmental Services (including Food, Health & Safety, Licensing, Trading Standards, Environmental
Protection and Enforcement, Pest Control and Private Sector Housing), ensuring compliance with relevant legislation and
that enforcement is applied proportionately and fairly.

The primary aim of the Building Control Service is to deliver high quality, robust and transparent services to ensure the
Building Control service continues to be recognised as delivering an excellent service for all our customers.

not available

not available

not available

not available

To deputise for the Head of Executive and Committee Services in the role of leading, developing and managing the
democratic services functions of the Council with particular focus on decision-making involving elected Members through
the committee system and other mechanisms. To manage two Democratic Services Officers, directing, supervising and
evaluating their work, and ensuring appropriate support for them.

To maintain a strategic overview of information security throughout the council and to advise the Head of ICT on issues
relating to information security.

Strategic leadership on commissioning regulated services in relation to Adult Social Care with an emphasis upon
accommodation based services, help in the home and day services. Strategic leadership on commissioning employment
related services to promote independence across a range of vulnerable working age adults and the management of the
Council’s Workright programme.

not available

Performs statutory responsibilities on behalf of the Director of Resources. Responsible for the strategic financial overview
of the relevant department. Actively participates in the decision making process through constructive financial advice to
Members, Directors and service managers.

not available

not available

not available

not available

not available

Responsible to the Assistant Director (Housing Management) for the management, procurement, administration and the
delivery of all the major works schemes to the council’s housing stock.. This includes Capital and Revenue programmed
works, improvement and regeneration schemes, all new build schemes run in house and the delivery of the Hidden
Homes programme.

not available
not available

To undertake the client-side role for the external estate management contract as well as officer and Member facing work
in parallel with the Head of Valuation and Asset Management Service. To oversee the management of the Council’s
investment portfolio; lettings related to the operational portfolio and the identification and acquisition of suitable
investment opportunities to augment the Council revenue budgets.

To develop, implement and manage services that support workless local residents into sustainable employment

The Audit Manager will be jointly responsible with the Deputy Head of the audit partnership, for the organisation and
management of work loads for all the in house and contract staff operating across the five authorities in the delivery of
the internal audit service. Responsible for Delivering the Audit Plan for Achieving for Children and will act as their Head of
Audit.

not available

not available

Responsible to the Assistant Director (Housing Management) for the identification, programming and execution of works
to the Council's housing stock, ensuring expenditure matches capital and revenue budget availability. Oversees the
implementation of technical initiatives in relation to the stock.

not available

To lead the strategic direction and management of Wandsworth Council’s corporate communications (external) in order
to raise the profile of the Council. To promote greater understanding of its activities to staff, residents and other
stakeholders in achieving its vision and strategic priorities and managing the reputation of the Council.

not available

To lead the Applications Services within the SSA IT Service and have overall accountability for the development,
maintenance and technical integrity of the Council’s key line-of-business applications.

Responsible for the overall management and financial control of the Supported Housing Services Section including the
provision of a comprehensive service to sheltered tenants, Community Alarm clients, vulnerable residents requiring
intensive support including the provision of community development.

Provides case level support to a number of teams within the Technical Services Section, through work on exception
reporting, quality assurance, data protection breaches, FOI & training and policy support.

To deputise for the Head of Executive and Committee Services in the role of leading, developing and managing the
democratic services functions of the Council with particular focus on decision-making involving elected Members through
the committee system and other mechanisms. To manage two Democratic Services Officers, directing, supervising and
evaluating their work, and ensuring appropriate support for them.

To manage the day to day running of the Registration Office including training and deployment of staff, management of
resources and the continual improvement of customer services

primarily responsible for supporting the Category Manager — Corporate Services in developing the council’s procurement
capacity and communications, ensuring a competitive marketplace and developing corporate procurement strategies and
policies including those related to sustainable procurement.



Resources Directorate

Children Services Directorate
Children Services Directorate
Children Services Directorate
Housing and Regeneration Directorate
Children Services Directorate
Children Services Directorate
Children Services Directorate
Children Services Directorate
Children Services Directorate
Resources Directorate

Adult Social Services Directorate
Children Services Directorate

Resources Directorate

Environment and Community Services Directorate

ENVIRONMENT & SUSTAINABILITY DEPT

Environment and Community Services Directorate

Resources Directorate

ADULT & COMMUNITY SERVICES DEPT
ENVIRONMENT & SUSTAINABILITY DEPT
Children Services Directorate

Finance Department

ENVIRONMENT & SUSTAINABILITY DEPT
Finance Department

ADULT & COMMUNITY SERVICES DEPT

Housing and Regeneration Directorate
Housing and Regeneration Directorate
Children Services Directorate
Resources Directorate

Children Services Directorate

Children Services Directorate

ADULT & COMMUNITY SERVICES DEPT

ENVIRONMENT & SUSTAINABILITY DEPT
Resources Directorate
Children Services Directorate

ADULT & COMMUNITY SERVICES DEPT
FINANCE & CORPORATE SERVICES
Resources Directorate

Chief Executive Directorate

Resources Directorate

Housing and Community Services Department

Administration Department

Chief Executive Directorate

ADULT & COMMUNITY SERVICES DEPT
Adult Social Services Directorate
ENVIRONMENT & SUSTAINABILITY DEPT
Administration Department

Environment and Community Services Directorate

ENVIRONMENT & SUSTAINABILITY DEPT

Environment and Community Services Directorate

ENVIRONMENT & SUSTAINABILITY DEPT

ENVIRONMENT & SUSTAINABILITY DEPT

Administration Department

ADULT & COMMUNITY SERVICES DEPT

Environment and Community Services Directorate

Children Services Directorate

Education and Social Services Department

Administration Department

Chief Executive Directorate

Housing and Community Services Department

Resources Directorate

Environment and Community Services Directorate

Children Services Directorate
Education and Social Services Department

ADULT & COMMUNITY SERVICES DEPT
Resources Directorate
Children Services Directorate

Resources Directorate

FINANCE & CORPORATE SERVICES
Adult Social Services Directorate
Resources Directorate

ADULT & COMMUNITY SERVICES DEPT

FINANCE & CORPORATE SERVICES
Children Services Directorate
Children Services Directorate
Children Services Directorate

Adult Social Services Directorate
Children Services Directorate
ENVIRONMENT & SUSTAINABILITY DEPT
Resources Directorate

Finance Department

Resources Directorate

ADULT & COMMUNITY SERVICES DEPT

ENVIRONMENT & SUSTAINABILITY DEPT
Children Services Directorate

Resources Directorate

Housing and Regeneration Directorate

Housing and Regeneration Directorate
Resources Directorate

FINANCE & CORPORATE SERVICES
FINANCE & CORPORATE SERVICES

ENVIRONMENT & SUSTAINABILITY DEPT

Environment and Community Services Directorate

Children Services Directorate

ADULT & COMMUNITY SERVICES DEPT

Adult Social Services Directorate

Housing and Regeneration Directorate
Housing and Regeneration Directorate
Housing and Regeneration Directorate

Housing and Community Services Department

Chief Executive Directorate
Housing and Regeneration Directorate

ADULT & COMMUNITY SERVICES DEPT
Housing and Regeneration Directorate

Resources Directorate

Environment and Community Services Directorate

RES - IT Infrastructure

CSD - Youth Offending

CSD - Social Work CLA Management Team
CSD - School & Psychology Service

HRD - Architecture & Quantity Surveying
CSD - School & Psychology Service

CSD - Early Years Service

CSD - Special Needs Assessment Service
CSD - ICT Service Management

CSD - Contracts and HR

RES - Pensions Shared Service

ASD - Prevention & Wellbeing

CSD - Early Years Service

RES - IT Infrastructure

ECS - Area Team East Area

Intelligent Client Function

ECS - Building Control - Nine EIms
RES - Pensions Shared Service

NHSTUPE Public Health

Cemeteries

CSD - Youth Support Teams

HRD - FMS Compliance and Remote Sites
Integrated Transport

Fin - ICT Applications

Careline & CCTV

HRD - Senior Management Structure
HRD - Heating

Server Analyst

YOT Manager

Social Work Mgr - Children Looked After

Senior Educational Psychologist

Business Manager (A&QS)

Senior Educational Psychologist

Children, Young People and Families Operational Health Lead
Head of Special Needs Assessment

City Learning Centre Manager (Fixed Term)

Education HR Manager

Pensions Manager - Data Management

Commissioning Manager - Sexual Health Services

Deputy Head of Early Years and Intervention Support Service

Security Officer

Area Team Manager East Team (Development Management)

Contracts Manager

Building Control Manager - Nine EIms
Pensions Manager - Employers

Public Health Principal
Cemeteries Manager

Head of Youth Support Services
Facilities Manager

Integrated Transport Manager
Project Office Co-ordinator
Careline Support Officer

Head of Finance & Business Support
Heating Manager

Permanent
Permanent
Permanent
Permanent
Permanent
Permanent
Permanent
Permanent
Fixed Term
Permanent
Permanent
Permanent
Permanent

Permanent

Permanent

Permanent

Permanent
Permanent

Permanent
Permanent

ND London Principal Officer 5
ND MG1
ND MG1
ND MG1
ND MG1
ND MG1
ND MG1
ND MG1
ND MG1
ND MG1
ND London Principal Officer 6
ND MG1
ND MG1

ND London Principal Officer 4

ND MG1

LBRNJC-PO9

ND MG1
ND London Principal Officer 6

AGENDA-Band 8A
LBRNJC-PO4

Position to be DeND MG1

Permanent
Permanent
Permanent
Permanent

Permanent
Permanent

CSD - Inclusion Service Standards & Schools (Sug Deputy Head of Education Inclusion Service (Attendance and Behav Permanent

RES - IT Application
CSD - Curr Professional & Devel (Support)
CSD - Youth Work Cross-borough

NHSTUPE Public Health

Parks & Open Spaces
RES - IT Infrastructure
CSD - School & Psychology Service

NHSTUPE Public Health
Application Support
RES - Accountancy Services

CED - Policy & Performance Management

RES - FS Senior Management

HCS - Events Police & Support Services
Adm - PH Health Care

CED - Economic Development Nine Elms
Housing Operations

ASD - Prevention & Wellbeing
Partnership & Outreach

RES - Wandsworth Electoral Services
ECS - Culture Management

Parks & Open Spaces

ECS - Planning Policy
Development Control

Building Control Team East

Adm - Management (EDO)

Emergency Duty Team Serv

ECS - Area Team West Area
CSD - 14-19 Development

ESS - Training and Development

Adm - Nine Elms

CED - Enterprise Delivery

HCS - Office Administration
RES - Business Partners SSA
ECS - Finance and Support
CSD - Fostering Support Team
ESS - Commissioning

ACS Corp Eng & Accountbty
RES - IT Application

CSD - FRP/TF/Leaving Care/Child Sexual Exploita

RES - IT Infrastructure
Web Management
CSD - Schools Finance
RES - Payments

Mental Health

ICT Service Management

CSD - Business and Administrative Support

CSD - Early Years Service
CSD - Social Work Management Team

ASD - Strategic Planning & Quality Assurance

CSD - Oakdene

Sports & Fitness Facilities

RES - Business Partners SSA

Fin - Retained (No transfer to SSA)

RES - IT Infrastructure

Customer Services Team

Building Control

CSD - Special Services Planning
RES - IT Support

HRD - Technical Team

HRD - Customer Services and Options
RES - IT Application

Accountancy
Accountancy

Parking Services

ECS - Contracts Officers
CSD - School & Psychology Service

Careline & CCTV

ASD - Operations Senior Management
HRD - Eastern Area Team

HRD - Electrical

HRD - Lifts

HCS - Retained (No transfer to SSA)

CED - Policy & Performance Management
HRD - Emergency Response

Twickenham and Teddington Locality Team

HRD - Western Area Team

RES - IT Consultancy

ECS - Building Control - West Area

Application Specialist - HR and Payroll
School Leadership and Professional Development Officer
Disability Co-Ordinator (PT/4)

Public Health Lead

Head of Parks, Document & Delivery
DBA Team Leader
Senior Educational Psychologist YP &L WB & HL

Public Health Consultant
Systems Administrator
Senior Accountants Payable Officer

Head of Support and Member Services

Head of Procurement

Chief Officer and Parks and Events Police Service
Consultant in Public Health - Clinical Effectiveness
Nine Elms Art Manager (Fixed Term)

Project Dev Officer

Commissioning Manager - Substance Misuse Services
Partnerships & Outreach Manager

Deputy Electoral Services & Elections Manager
Leisure and Culture Mutual Contract Manager

Parks Contracts Manager

Principal Planner Policy (Wandsworth)
Assistant Development Control Manager

Building Control Surveyor

Economic Development Officer

Senior Social Worker

Area Team Manager West Team (Development Management)
RPA Trial Coordinator

Permanent
Permanent
Permanent

Permanent

Permanent
Permanent
Permanent

Permanent
Permanent

London Principal Officer 5
LBRNJC-PO8

London Principal Officer 6
LBRNJC-Scale 6

ND MG2
ND London Principal Officer 6
ND MG1
ND London Principal Officer 3
ND MG1
ND London Principal Officer 3

AGENDA-Band 7

LBRNJC-RMG2
ND MG1
ND MG1

AGENDA-Band 8D
LBRNJC-PO2

Position to be De ND London Senior Officer 2

Permanent

Permanent
Permanent
Permanent
Fixed Term
Permanent
Permanent
Permanent
Permanent
Permanent
Permanent

Permanent
Permanent

Permanent

Permanent

Permanent

Permanent
Permanent

Training & Development Manager (Business, Strategy and Wider W Permanent

Nine Elms Strategic Project Manager (Fixed Term)

Business and Enterprise Manager (Wandsworth)
Office Manager

HR Business Partner (Fixed Term)

Finance and Support Manager

Fostering Manager

Deputy Quality Assurance and Compliance Manager

Community Engagement Manager
Application Co-ordinator - Finance
Deputy FRP Manager (Temporary)

Network Team Leader

Corporate Web Manager
Team Manager - School Financial Advice
Payments Team Leader/ Deputy to Head of Payroll

Associate Director of Mental Health

ICT Service Manager

Strategic Business Manager

Early Intervention Development Officer
Service Manager - CIN

Strategic Health & Social Care Manager

Manager Residential Services for Disabled Children
Sports & Fitness Facilities Manager

HR Business Partner (Fixed Term)

Assistant Accountant

Telecoms Manager

Head Of Customer Service

Head of Building Control

Head of Special Services Planning
Service Desk Manager

Technical Manager

Deputy Customer Services and Housing Options Manager
Application Co-ordinator - Workflow
Head of Capital Finance

Head of Financial Systems

Head of Parking Services

Building Maintenance Manager
Educational Psychologist

Careline & CCTV Manager

Head of Early Help and Enablement
Deputy Area Housing Manager
Electrical Manager

Lift Manager

Policy and Performance Officer

Head of Policy, Performance and Analysis
Senior Emergency Response Officer

Locality Team Manager
Deputy Area Housing Manager

Business Development Manager

Building Control Manager - East

Temporary

Permanent
Permanent
Fixed Term
Permanent
Permanent
Permanent

Permanent
Permanent

ND MG2

ND MG3

London Principal Officer 4

No Specific Grade - Annual
ND MG1

LBRNJC-PO3

ND MG1

LBRNJC-PO3

ND London Principal Officer 5
ND London Principal Officer 6
LBRNJC-PO4

ND London Principal Officer 5
LBRNJC-PO8

LBRNJC-POS5

ND Hay Band A

LBRNJC-PO3

ND MG1
ND London Principal Officer 5

London Principal Officer 6

London Principal Officer 7

ND London Principal Officer 6
London Principal Officer 4
ND London Principal Officer 6

Operational Serv Managers Rate

ND London Principal Officer 5
London Principal Officer 4

LBRNJC-PO7
ND London Principal Officer 6

Temporary Supet ND London Principal Officer 7

Permanent

Permanent
Permanent
Permanent

Permanent

Permanent
Permanent
Permanent
Permanent

Permanent
Permanent
Permanent

ND MG1

LBRNJC-PO7
ND London Principal Officer 5
ND London Principal Officer 4

LBRNJC-PO8/P0O9 Bar 55

LBRNJC-PO7

ND London Principal Officer 7
ND London Principal Officer 6
ND London Principal Officer 7

ND London Principal Officer 6
ND London Principal Officer 6
LBRNJC-PO7

Position to be De ND London Principal Officer 6

Permanent

Permanent

Permanent

Permanent
Permanent
Permanent
Permanent

Permanent
Permanent
Permanent

Permanent

Permanent

Permanent

Permanent

Permanent

Permanent
Permanent
Permanent
Permanent
Permanent

Permanent
Permanent

Permanent
Permanent

Permanent

Permanent

London Principal Officer 1

ND MG1

LBRNJC-PO9

LBRNJC-RMG2

ND MG1

ND London Principal Officer 6
ND London Principal Officer 6

ND London Principal Officer 4
ND London Principal Officer 6
LBRNJC-PO8
LBRNJC-PO8

LBRNJC-PO8

Operational Serv Salary Rates

ND London Principal Officer 6

LBRNJC-PO6

ND MG3

ND London Principal Officer 6
ND London Principal Officer 6
ND London Principal Officer 6
ND London Principal Officer 4

ND MG3
ND London Senior Officer 2

LBRNJC-PO7
ND London Principal Officer 6

ND MG1

ND MG1

£57,852.6
£57,675.0
£57,675.0
£57,515.4
£57,499.5
£57,498.3
£57,495.0
£57,495.0
£57,495.0
£57,495.0
£57,489.8
£57,485.0
£57,470.0

£57,460.0

£57,451.0

£57,282.9

£57,268.0
£56,846.7

£56,840.5
£56,582.8
£56,275.0
£56,274.7
£56,256.2
£56,256.1
£56,219.6

£56,111.9
£55,924.1
£55,850.0
£55,733.1
£55,653.6
£55,631.2

£55,608.9

£55,478.6
£55,210.0
£55,210.0

£55,193.2
£55,183.7
£55,052.0

£54,941.9

£54,868.0
£54,808.3
£54,737.0
£54,725.8
£54,674.1
£54,343.1
£54,253.3
£54,186.2
£54,135.2
£54,120.5

£53,975.7
£53,923.3

£53,919.8

£53,903.5

£53,883.4

£53,862.3
£53,794.4

£53,622.2

£53,408.9

£53,405.5
£53,293.1
£53,235.7
£53,217.3
£53,148.1
£52,899.1

£52,898.5
£52,592.3
£52,393.1

£52,356.0

£52,173.9
£52,159.4
£52,060.8

£52,006.5

£51,988.0
£51,833.8
£51,799.9
£51,761.5

£51,655.9
£51,611.0
£51,609.0
£51,597.3
£51,390.2

£51,299.6

£51,267.2

£51,180.0
£51,135.9
£51,080.4
£51,079.7

£51,021.3
£50,972.3
£50,955.0
£50,955.0

£50,955.0

£50,883.2

£50,838.6

£50,814.1

£50,788.8
£50,782.1
£50,664.9
£50,609.8
£50,585.5

£50,576.7
£50,569.1

£50,561.5
£50,546.7

£50,540.0

£50,531.7

£44,988.0
£55,412.0
£55,412.0
£55,412.0
£55,412.0
£55,412.0
£55,412.0
£55,412.0
£55,412.0
£55,412.0
£47,757.0
£55,412.0
£55,412.0

£42,228.0

£55,412.0

£55,938.0

£55,412.0
£47,757.0

£0.0
£40,620.0
£55,412.0
£44,988.0
£50,955.0
£47,757.0
£26,541.0

£66,059.0
£47,757.0
£55,412.0
£39,459.0
£55,412.0
£39,459.0

£0.0

£62,205.0
£55,412.0
£55,412.0

£0.0
£36,012.0
£33,294.0

£66,059.0

£76,707.0
£42,228.0
£0.0
£55,412.0
£37,851.0
£55,412.0
£37,851.0
£44,988.0
£47,757.0
£40,620.0

£44,988.0
£50,955.0

£43,380.0

£105,287.0

£37,851.0

£55,412.0
£44,988.0

£47,757.0

£54,783.0

£47,757.0
£42,228.0
£47,757.0
£77,148.0
£44,988.0
£42,228.0

£48,009.0
£47,757.0
£54,783.0

£55,412.0

£48,009.0
£44,988.0
£42,228.0

£0.0

£48,009.0
£54,783.0
£47,757.0
£54,783.0

£47,757.0
£47,757.0
£48,009.0
£47,757.0
£34,725.0

£55,412.0

£55,938.0

£62,205.0
£55,412.0
£47,757.0
£47,757.0

£42,228.0
£47,757.0
£50,955.0
£50,955.0

£50,955.0

£0.0

£47,757.0

£45,213.0

£76,707.0
£47,757.0
£47,757.0
£47,757.0
£42,228.0

£76,707.0
£33,294.0

£48,009.0
£47,757.0

£55,412.0

£55,412.0
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The post holder will provide maintenance and ongoing support for the SSA servers and associated operating
systems/software including, active directory, e-mail, office 365 and Microsoft SCCM.

not available

not available

not available

not available

not available

not available

not available

not available

not available

not available

not available

not available

The post holder will assist in implementing and maintaining the SSA 1ISO27001, PCl and PSN information security
frameworks.

Responsible to the Head of Development Management for the delivery of a high quality, good value, at speed
Development Management Service. Taking the lead role for major complex and/or politically sensitive applications within
an Area Team and to ensure that decision-making is robust, professional; transparent; delivered within tight timeframes
and that local and corporate targets are monitored and achieved within agreed budgets.

This post is responsible for formulating and delivering the councils operational and contract management aspects of
contracted facilities management and building maintenance contracts, through partnership with officers from within the
team other departments, senior management, national statutory and non-statutory bodies and elected members.

The primary aim of the Building Control Service is to deliver high quality, robust and transparent services to ensure the
Building Control service continues to be recognised as delivering an excellent service for all our customers.
not available

Autonomous lead responsibility for public health areas as allocated by the Head of Service, providing advice and support
to officers and members, needs assessments and outcomes, systematic programme management, Council liaison with
communities and partners and coordinating action across the whole system.

not available

not available

not available

Responsible for the management and leadership of the Integrated Transport Planning Group

not available

not available

The Head of Finance and Business Support will provide a dedicated professional financial and business support service for
the department to assist the development and provision of efficient and cost effective service delivery consistent with
Council and departmental procedures.

not available

not available

not available

not available

not available

The post holder will be responsible for leading the strategic direction in areas of designated responsibility that reflects
both national and local public health priorities.

Responsible to the Assistant Director for Contracts and Leisure, for delivering services associated with Sports, Parks, Arts
and Grounds Maintenance of Cemeteries; for the contract management of the Leisure Contract; and to enable, lead,
manage and develop those services at an operational and strategic level.

not available

not available

To provide public health leadership across a range of activities and services for children and targeted interventions for
areas and groups of particular need and/or concern. Managing a team of Public Health Leads in conducting needs
assessments, action planning, commissioning and evaluation to tackle relevant public health issues. To be the main Public
Health link with Wandsworth Clinical Commissioning Group and oversee the core offer.

not available

not available

The post holder will manage a team responsible for providing a wide range of administrative, business and finance
services designed to support the effective and efficient operation of the wider Chief Executive’s Group. The post holder
will also be responsible for a range of member support services, including the promotion and efficient organisations of
the Mayoralties in both councils according to each councils’ respective protocols, and providing secretarial support to the
Leaders of the councils

To lead the procurement team and ensure the development of category based action plans to deliver service
improvements and to identify and deliver opportunities for cashable and efficiency savings. To ensure the procurement of
goods, works and services is consistent with best practice, contracts standing orders and the public contract regulations
and to provide expert advice and guidance to Officers and Members. To standardise, as far as possible, the end to end
procurement process including overarching strategy, code of practice and contract standing orders.

not available

not available

not available

not available

not available

not available

not available

not available

not available

To deliver a high quality, robust and transparent Planning Policy service ensuring decision making within tight time
frames and to ensure that the Planning and Transport Division is recognised as delivering an excellent planning service for
all of our customers.

not available

To act as a professional specialist/expert at principal level providing definitive professional advice for the Council, creating
and applying best practice and delivering successful outcomes.

This role supports the delivery of a wide range of activities that promote enterprise and business, including work to
support business start-up and growth, town centre vitality and the visitor economy. This includes ownership and delivery
of distinct pieces of work as well as supporting work led by others.

The Senior Social Work Practitioner will concentrate on advanced practice, working directly with clients/customers in the
more complex rehabilitation settings. The role will include promoting social work standards, in a multi-disciplinary
setting and representing social work and the department to other disciplines/agencies.

Responsible to the Head of Development Management for the delivery of a high quality, good value, at speed
Development Management Service. Taking the lead role for major complex and/or politically sensitive applications within
an Area Team and to ensure that decision-making is robust, professional; transparent; delivered within tight timeframes
and that local and corporate targets are monitored and achieved within agreed budgets.

not available

To lead and manage a comprehensive training and development service for all staff within the DESS and, in relation to
Children’s Services, also for associated partner agencies (including private, independent and voluntary sector).

To act as lead adviser on the delivery of infrastructure projects in Nine ElIms and Vauxhall, working closely with
landowners / developers and public sector partners. To take responsibility for communications and consultation relating
to projects within the context of the Nine EIms Business Plan. To identify, secure funding and manage the budgets for
agreed Nine Elms infrastructure projects

To promote the vitality of town centres and business environment through the development of effective management
and support mechanisms, networks and business-focussed initiatives.

not available

not found

not available

not available

not available

This role is responsible for ensuring that the voice of residents, communities and customers is heard through a variety of
channels. The role will deliver the corporate consultation function and all communications and public affairs for both
Councils.

not available

not available

The post holder will be responsible for providing operational support and strategic vision for the SSA network and
associated infrastructure environment whilst providing a point of contact for technical issues.

To act as the Council’s website expert and to ensure that all departments adopt and comply with best practice for the
design and use of the Council’s websites and intranet.

not available

not available

To provide professional leadership to mental health and drug and alcohol social work and social care within integrated
mental health services.

To contribute to the formulation of ICT strategy, to overall departmental management, and will lead in defining how we
meet the needs of the council’s ICT users.

not available

not available

not available

To lead on the analysis of health and social care business intelligence including demand modelling, predictive forecasting
and use of other analytical tools and to assist with and as required lead change programmes and provide high level advice
on strategic implications of new legislation, national policy directives in relation to the health and social care agenda and
commissioning.

not available

not available

not available

not available

The Post holder will be responsible for all elements of Telephony across the SSA including Telephony Switches, Contact
Centre, Voice recording and any modern communications platforms such as, but not limited to, Skype for Business.

To lead on the Councils' approaches to their interface with customers seeking information or accessing services, through
direct delivery and/or third party providers. To lead and manage the customer services function for both Councils
ensuring the delivery of high quality and efficient customer services for residents and service users in both boroughs

To deliver high quality decisions speedily and at a competitive price to residents and developers within each borough. To
ensure that development under construction is safe, meeting all necessary regulations and requirements whilst providing
responsive customer care. To secure and increase market share of building control work within each borough and also
to work with other authorities to seek a robust and trustworthy public sector Building Control Service across London and
nationally. To provide advice and guidance to the division and Members when a reasonable request is made.

not available

not available

not available

To assist and support the Customer Services & Housing Options Manager (CSHOM) in the overall provision, management,
development and support of a customer focused reception and administrative services for the Housing Department

not available

Responsible for particular aspects of the Councils’ financial policies and procedure rules, best practice reporting
requirements, the publication of the statement of accounts and the setting of council tax

not available

To oversee a service responsible for the management of parking services, ensuring all aspects of the service are delivered
with a customer focused approach and administered within the statutory and local processes.

Responsible to the Head of Direct Services and for the management of supervisory staff, over 50 directly employed multi-
trade personnel. Also to ensure the satisfactory delivery of the Building Maintenance Sections’ contractual requirements
in accordance with various contractual specifications, by deploying and managing the financial and physical resources
available to the section, in the most cost effective and timely manner.

not available

The post holder works within a multidisciplinary team and is responsible for ensuring that practice standards remain high
and that services are delivered appropriately to adults, including those with complex needs and those where statutory
intervention is required.

This is one of four key senior leadership roles that shares collective responsibility for the provision of all community care
services to both Boroughs, ensuring all statutory responsibilities are met, that the service works within prevailing legal
and policy frameworks and professional standards and service delivery are exceptional. This role will provide direct
leadership for first point of contact, access and initial assessment; NHS partnership arrangements, specifically with
community and acute trusts to enable preventative interventions and facilitated discharge; Wandsworth’s Reablement
services (KITE) and oversight of reviews and reassessment. In doing so, links to services in the Specialist Adult Services
division are critical for a seamless provision of service and care.

not available

not available

not available

not available

The post holder is responsible for a multi-disciplinary team delivering a range of strategic advice, analysis and support on
policy development to Directors, the Chief Executive and leading members. The post holder will help develop the
strategic direction for the councils, including leading on corporate planning, and lead on the delivery of major service
reviews, providing challenge, and making recommendations for future service delivery

not available

To manage and be accountable for an integrated, multi-disciplinary community health and social care service to Adults
and Older People, currently, but not exclusively, comprising the following disciplines: Social work and care management
services, Community nursing services and ¢ Occupational therapy services.

not available

To bring a critical strategic and business focus to the activities of the SSA IT Service and act as the principal representative
with responsibility for strategic IT and IT-enabled business change in one or more SSA Directorates. To ensure
appropriate business justification of all IT investments and play a key advisory role in the procurement and
implementation of IT and business systems in accordance with the SSA IT Strategy

The primary aim of the Building Control Service is to deliver high quality, robust and transparent services to ensure the
Building Control service continues to be recognised as delivering an excellent service for all our customers.



ADULT & COMMUNITY SERVICES DEPT
ENVIRONMENT & SUSTAINABILITY DEPT

Resources Directorate
Resources Directorate
ADULT & COMMUNITY SERVICES DEPT

Chief Executive Directorate
Resources Directorate
Resources Directorate

Richmond and Barnes Locality Team
Building Control Team West

RES - Quality and Systems
RES - Pensions Shared Service
Emergency Duty Team Serv

CED - Democratic Services Wandsworth
RES - Wandsworth Electoral Services
RES - Health and Safety

Locality Team Manager
Princ Building Surveyor

Systems Officer
Senior Team Leader - Benefits
Senior Social Worker AMHP

Democratic Services Manager
Deputy Electoral Services & Elections Manager
Interim Health and Safety Manager

Permanent LBRNJC-PO7

Permanent LBRNJC-PO6

Permanent ND London Senior Officer 1
Permanent ND London Principal Officer 4
Permanent LBRNJC-PO3

Permanent ND London Principal Officer 6
Permanent ND London Principal Officer 5

Position to be De ND London Principal Officer 6

£50,509.0
£50,499.4

£50,491.3
£50,467.2
£50,414.5

£50,390.9
£50,066.1
£50,038.9

£48,009.0
£45,213.0

£30,831.0
£42,228.0
£37,851.0

£47,757.0
£44,988.0
£47,757.0

(a2

(a2

50,000 - £
50,000 - £

50,000 - £
50,000 - £
50,000 - £

50,000 - £
50,000 - £
50,000 - £

54,999
54,999

54,999
54,999
54,999

54,999
54,999
54,999
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To manage and be accountable for an integrated, multi-disciplinary community health and social care service to Adults
and Older People, currently, but not exclusively, comprising the following disciplines: Social work and care management
services, Community nursing services and ¢ Occupational therapy services.

Occupational therapy services.

To maintain the IT system used in the Benefits, Parking and Council Tax ensuring that systems are up to date and fit for
purpose, through exception reporting, testing, implementation of new releases and bug fixes

not available

not available

The post has a key role working with elected Members, Directors and senior managers across the council to ensure that
council decisions are undertaken in a timely manner and in accordance with legal requirements. The purpose of the post
is the planning and co-ordination of the committee process and the management of related administrative matters in
respect of Executive, Regulatory, Overview & Scrutiny Committees and other bodies of the Council, as allocated.

not available

not available



